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Quality Energy

The Company is committed to deliver quality energy, which
consists of quality of product, quality of management, quality of
production and distribution, quality of environmental control, and

quality of product for society.




CSR for Corporate Sustainability

As defined by the United Nations, sustainable development is development that me
of the present without compromising the ability of future generatios to meet their ow
Societies wutainable development possess the following three key components:

1. Sufficiency of natural resources and resourdéimamelgdetehtt not limited to:
sufficiency of water resource, availability of varied sources of kioeliggrsihd conservatio

2.Economic stalifigasures are put in place to ensure continuous economic stabilit
encompasses all aspects of economic development.

3.Good quality of life in the coniimisnitgiudes but not limited to: good air quality and
lack of pollution, good livelihood, suitable use of lands, as well as good quality of edt

With the international treaties which emphasis on the importance of balanced econc
and environmental development, an organinatiesadiuat god@lyhf may not meet the
expectation on the current business operations. Sustainable business practice is the
the business operation of the Company. Additionally, corporate social responsibility
element to sudil@rbusiness practice in every aspect: economy, society, and environ
other words, without corporate social responsibility, the Company many not maintain
business operations.

With an aim towards sustainable develogoeat, respuorsitality of the Company is
represented by ethical business practice and good management, with emphasis on
global societal and environmental issues, including fostering trustworthiness in the s
effective busiopssgation, risk management to improve competitiveness and value
development.



Therefore, the Company puts great emphasis on social responsibility in business p
aim towards sustainable development. Apart fconsenvatcommantalkeconomic
development that stimulates wealth distribution in the local community, other object
qguality of life improvement and maintenance of good relationship with the comn
stakeholders.

The Company also incoopooedés social responsibility with business administration, in
the information is readily available for public scrutiny. This includes the following eig

FAIR BUSINESS

CONDUCT

ANTI-CORRUPTION

MEASURES

RESPECT FOR

HUMAN RIGHTS

EQUITABLE TREATMENT
TO WORKFORCE

RESPONSIBILITIES
TOWARD CONSUMERS

ENVIRONMENTAL PROTECTION
AND PRESERVATION

COMMUNITY AND
SOCIAL DEVELOPMENT '

CSR AND
INNOVATION

All of the above eight topics are in linstraitbgyokcgsyrate governance, and business
plan of the Company, which allows the Company to connect with the stakeholders fc
growth of both stakeholders and the Company.




(i Department of Mineral Fuels

) MINISTRY OF ENERGY

On June 25, 2015

On June 25, 2015, Dr. Srihasak Arirachakaran (then Business Development and

Marketing Director) and Mr. Sudusit Ounsangchan (then Senior Manager — Core
Business Development) attended the award ceremony, in which the Company

was awarded with Corporate Social Responsibility Award from Dr. Narongchat

Akarasenee, the Minister of Ministry of Energy in the 2nd Thailand Coal Awards
2015 at Rama Gardens Hotel, Bangkok, ohsted by Department of Mineral Fuels,
Ministry of Energy, underpinning the commitment of the Lanna Resources Public
Company Limited towards environment and sustainable coexistence with local
community. The environmental measures include the following. In order to
prevent dust pollution, trees have been planted as wind barriers, and
high-pressure water spray system has been set up to constantly spray water
around coal stockpiles and hauling roads. The sediment from waste water is e Winner of Corporsts Soctal Responsibiliy,

contained and not released to the public river. Coal trucks are ensured to have RS Thaitand Cost Jwards 201

A e

complete coverage, and their wheels are washed before entering public road.

Additionally, air and water quality are tested half-yearly. In order to contain the

dust more effectively, a close system of large silos has been constructed for coal
storage. Moreover, local workforce is employed in order to generate income for
the local community and to ensure sustainable coexistence with the local

community in long-term.



Sustainable Development Principle

ECONOMY
SOCIETY

ENVIRONMENT

« Business permits * Minimizing impact to  « Community engagement
« Economic risks the environment « Accountability for products
« Delivery of products * Policy on sourcing of  and services
clean and sustainable ¢ Treatment toward employees
energy sources « Mitigation of risks related
« Climate change to operation
« Marketing and pricing
» Products and services that
promote quality of life



L ANNAR Spirit

Learning

CE—

Learning among
the Company and
the community.

Attitude

Positive reinforcement
of coexistence
of the Company

and the community.

Never
Give Up

Unrelenting
commitment
to societal contribution.

New Idea
)
Innovating projects
for betterment

of the society.

Aspiration
to Teamwork

=
Cooperation with
stakeholders for
sustainable corporate
social responsibility.

R .I .I.w
[————
Accountability

for one’s action
and society.

LANNAR Spirit is the corporate culture which defines
how the Company engages in corporate social responsibility.
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Stakeholder Analysis

~ Customers

Stakeholders

- Small and medium sized
business customers
- Large sized business customers

Actions
- Customer satisfaction surveys

- Compliant operations
- Customer services

Expectations
- Equitable treatment
- Safeguard of customers’

information
- Quality products and services

Responses

- Measures are put in place
to safeguard customers’
information

Shareholders

Stakeholders

- Major shareholders
- Minor shareholders

Actions

- Annual Meetings of Shareholders

- Annual Reports

- Progress reports for
shareholders

- Quarterly reports on operating
results

- Investor hot line

Expectations

- Fair business operations for
good operating results

- Equitable treatment to
shareholders

- Appropriate audit and internal
control

- Effective risk management

Responses

- Suitable dividend payments
- Transparent information
disclosure

' Employees

Stakeholders

- Permanent employees

Actions

- Performance evaluations
- Work satisfaction survey
- Employee engagement survey
- Personnel development

Expectations

- Suitable compensation
- Strong career advancement

Responses

- Upholding human rights
principle and equitable
treatment

- Employee development plan

- Employee engagement
activities



Stakeholder Analysis

Governmental
agencies

Stakeholders

- Governmental agencies

Actions

- Compliance with regulations

- Payments of fees as per
regulations

- Community development
in cooperation with govemmental
agencies

Expectations

- Compliance with the laws

- Community development
in cooperation with govemmental
agencies

Responses

- Strict compliance with the laws

- Engaging in community
development in cooperation
with governmental agencies

mfm

Community,
society,
and environment

Stakeholders

- Community in the vicinity

of the Ayutthaya Coal Center

| Actions

- Youth development and learning

promotion

- Community service volunteer
by employees

- Prudent use of resources,
such as, papers, to reduce
carbon emission

Expectations

- Conducting business operation
with social responsibility and
public interest in mind

- Promoting and participating in
community activity

- Adherence to human right and
anticorruption principles

- Committing to environmental
conservation

Responses

- Having community service
activities for employees to
engage

- Educating employees on
anticorruption

Partners,
competitors,
and creditors

Stakeholders

- Other companies

- Financial institutions
- Contractors

- Distributors

Actions
- Related party transactions

Expectations

- Strictly adhering to agreements
and terms engaged with creditors

- Promoting sustainable growth
together with partners with
fairness and accountability

- Engaging with competitors on
a level playing field

- Protecting trade secrets in
compliance with related laws
and regulations
Responses

- Putting in place the code of
conduct for employees

- Having a fair and transparent
business ethic principle

- Repaying debt and other
payments on time



Fair Business Conduct ‘
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Fair Business Conduct

In order to ensure fair business conduct, guidelines dealing with stakeholders are
the Code of Conduct by focusing on responsibility toward stakeholders, including
employees, customers, business partners, cdremarotynsntietyotanly as stipulated
wOrfcOj _u*OrfcOqr _icfmjbcpqUOpgefrqOq

Z Policy on Fair Business Conduct

(2) Will not engage in business activities and any actions that could damage the
of the country, masoarces and environmental condition and the overall society.

(2) Support activities that are beneficial to the community and society overall. Be
in the conservation of the environment and local culture.

(3) Encourage moral principles orccesuiersialdies to the overall communities
among the employees at every level seriously and on a regular basis. Enhance the qu
of the overall community, society, and environment by its own initiative or participal
governme

(4) Strictly comply with or supervise on compliance with all relevant laws.

(5)Will not cooperate or support any person involving in illegal business or da
the society and security of the country. Oppose to any form of corruption.

Z Policy aResponsibility toward Shareholders

(1) Determined to develop the Company based on actual potential and capability
sustainable return for shareholders from effective operation and good profitability.

(2) Respect the equitable right of sharelssldémsdoessery information, and
disclose factual operating results, financial status, and related information as required
and Exchange Commission and the Stock Exchange of Thailand.

(3) Treat every shareholders with equaliyngitheutigbstodishareholders to
amkn_ | wygqOgldmpk _rgml O I bO _rrclb_|acO
disseminate additional documents with important information on the day of the meetir
additional meeting agemaimparnt information without notice to shareholders, never pr
attendance of late shareholders, allow minority shareholders to propose a topic to be
meeting agenda in advance, allow proposition of qualifiecbperttires Gordpanigr positi
and allow the shareholders to submit related questions prior the meeting, etc.

A



Z Policy on Conflict of Interest

(1) Employees akliailtl having conflict of interest of oneself with the interest of
Company while dealging$s partners and other related persons.

(2)During employment aedpb@ginent, employees shall not disclose
confidential information of the Company to anyone, whether the electronic informati
information, business informatpdax) boisotbss important matters.

(3)Employees who become directors or consultants of other companies, org
or business association shall not have any conflict of interest and have a prior appr
Board of Directors and/or supervisors.

(4)In ase of the employees or their family members participate or hold share
business which may have a conflict of interest, the Chief Executive Officer or Managi
be immediately notified in writing.

(5)Employees shall not insure anarambgrfmm business partners of the
Company except from financial institution due to the fact that it may directly or indirec
rfcOmncp_rgml OmdOr fcOAmkn_ | wygO_ecl r g,

(6)Employees shall never offer gratuity or assets of the @uinpany to others
permission or approval from authorized supervisors.

(7)Employees shall fully devote their time and effort for the business of the C
In case that necessitates additional part time job for additional income or other purpo:s
of the jolust not violate any law or upset the peace and morality of the populace, n
conflict of interest of the Company, not adversely affect the reputation and opera
Company, not abuse the confidential information of the Cérapasgpasitblrot affect t
tasks, etc.



Anti-Corruption Measures



AntCorruption Measures

The Company is commiteadnigpéiota in every form. The Board of Directors has
established a regulation concernipgoanfior raisingawateeess of directors,
executives, and employees at every level about the danger of corruption, instilling
and inspiring confidence of all stakeholders for sustainable development of the corpc
term. Accordingly, theBBpgrdoofa r mp q UOKccr gl e OL m, O5- 0. /
rmOcl pmjj Orf cOAmkn _| wOgl Oacprgdga_rgm
Action Coalition against Corruption (CAC). Accordingly on Janassigide®014, the Co
the declaration of intention to fight against corruption. On July 10, 2015, the Comp
certified as a member of the CAC.

@nagang —]
aaanulng

Certificate of Membership

The CAC Council hereby certifies thar

“The Lanna Resources Public Company Limited

— 13320 VUAYY

land s Private Se

Bangkok, 10" July 2015

ZAntCorruption Policy

All directors, executives and employees of the Comparghdtitedery level are
from engaging in or tolerating any form of corruption, directly or indirectly, for both loce
businesses and all relevant work units. Regular inspections and reviews of the work
ensure compliance witkcdingateorti policy. Also, guidelines and regulations are regula
reviewed for conformity with changes in business condition, relevant rules, regulat
provision. The policy is as follows:




(1) All directors, executives and @mpldggetratist adhere {wotigpdioin
policy and code of conduct by not involving in any corruption activities, directly or ind

(2) All employees of the Company at every level must not neglect or ignore w
any corrup#ontvities related to the Company and must immediately notify the supen
related persons for acknowledgment and cooperate in the investigation. If in doubt,
should consult with the supervisors or the person assigbed éypihesDenpany to
matters related to the code of conduct through established channels.

(3) The Company shall protect the employee who has notified and reporte
amppsnrgml O _argtgrgcqgO_gOqgqncamtgbygcbOs |
stakeholders.

(4) The person involved in the corruption activity is considered in violation of
md Oaml bsar O _ | bOksqr O cOnsr Orfpmsef Obg«
In addition, such person may bieydamnishallelgal action has been committed.

(5) The Company recognizes the importancpartiedwelatirdpthirdiness
with the Company about the compliancemitbtitre @olicy.

ZGuidelines concerni@pvkafition

(1) This -amtruption policy covers personnel management including, recruit
promotion, training, performance evaluation, and remuneration. Supervisors at eve
level need to communicate with employees to ensure effective compliance.

(2) Any measweesding to theoantption policy shall follow the guidelines
established in the Corporate Governance Handbook and other related guidelineS'est
Company in the future.

(3) For the matters with high risk of corruptiexe@awvery divdaanployee
at every level must operate with caution especially on the following items.

(3.1) Receiving or giving of gifts, assets or other benefits must conform to
of the Company.

(3.2) Receiving or giving of donatioriuad suppbitegarried out in
transparent and legal manners by ensuring that the donated or supporting money shi:
as bribery.

B3cacgtgl eOmpOegt gl eOmdO  pg  c Ogl (
operations and contattte wadkiernment sector must be done strictly with transparen
integrity, and in compliance with the laws.



ZDuty and Responsibility@orvption Policy

(1) The Board of Directors has duty and responsibility to establish policies a
thathere is a system in place to promgiganéffectively in order to build confidence for
the management to recognize and give poecrgeitedadfdster it to become part
of the corporate culture.

(2) The Audit Committee Hasshupsibility to review the accounting and finance
system, internal control system, internal audit system, and risk management system
every system has been carried out according to global standards with prudence, s
effecewmess against corruption.

(3) The Chief Executive Officers and executives at every level have duty and |
to establish a system to proorougtsonti policy and convey this policy to the employee:
and relevant work units, as welwdbdaappropriateness of the system and measures t
conform to changing business situation and relevant rules and regulations and laws.

(4) The Internal Audit Office has duty and responsibility in the audit and 1
operations to be in compiligpakcies, guidelines, rules, and regulation. It also has apg
authority as well as relevant legal provision to ensure that the control system is apy
sufficient for the potential risk involving corruption. ThedotgrnephéntsltoQifece dir
Audit Committee.

(5) The Risk Management Committee has duty and responsibility to regularl
risk concerning corruption which may occur in any process as well as propose approj
to mitigate the risk to mtegrestne Board of Directors for review and establish measure
conformity to mitigate such risk that may occur.

ZPolicy on Whistleblowing or Complaints

According to good corporate governance, the Board of Directors has esta
policy conagegmpolicy concerning whistleblowing or complaints by stakeholders to ensut
measures for stakeholder engagement as follows:

(1) Provide opportunity for the stakeholder for whistleblowing or making ct

Any stakeholders who wistiite Batacof Directors directly without going
through the executives of the Company in order to offer any opinions concerning witl
operation including whistleblowing or complaints such as inappropriate action, fault,
mistakesgihl action or unethical behavior etc., it can be directly forwarded to the Audit
of the Company as follows:

ZO@wOk gj *OrmOrfcOdmjjmugl eO _bbp




Chairman of the Audit Committee
2 | RinT Klong Bangsakae Road
Bangkor, Chomthong, Bangk®gk.
Z O-@ail @ddress: wanna@lanna

(2) Protection for the Whistleblower

The stakeholder who makes whistleblowing or complaints according to |
does not need to disclose his/her name.

(3) Procedure after Whistleblowing or Complaints

Thdudit Committee is assigned to investigate the information or facts infc
the whistleblower according (1) above and directly presents the matter to the Board ¢
acknowledgment and consideration.

(4) Correction Measures and Compensation

In case the stakeholder has been damaged from the violation of right acc
the laws, the Company is willing to listen to opinion or complaint and will urgently cor
and impact without delay including finding measunesetofjitey @vierdcamc will
consider making appropriate compensation to the damaged person based on cause
casbycase basis.

ZPolicy on Receiving or Giving of Gifts, Assets and/or Other Benefits

(1Every Director, executive artcegenglayet are strictly prohibited from demanding
or receiving gifts, assets and/or any benefits from the customer, trading partner and/or p
business with the Company regardless whether it is personal or faeotiaipersons which
decision, bias or unease which might create conflict of interest.

(2Receiving or giving of gifts on occasions of good traditions must be of little val
that is not inappropriate price or extravagant, such asvsatioredigftenarlgemey grgifts,
etc. Every employee can use their own judgment whether or not the gift is appropriate.
employee should consult with direct superior for advice, by considering the intention of the
whéter or not it is appropriate.

(3Receiving or giving of gifts in form of cash, cheque, cash coupon, gold, jewelr
valuables is deemed inappropriatierand/ithcatiady exception, it should first be assumed th.
this action indicate p ml edsj Obmgl eOmp Of gbbcl Ogl rclr

(4)If it is found that any employee conducts wrongful action and/or has inter
exploitation whether for themselves or other persons, the Company shalydeem that the er
pc _igleObggagnjglcO_ | bOugjjO cOgrpgar ]
without any exception.



Respect for Human Rights




Respect for Human Rights

Respect for human rights isfurtdameamtalsource development and directly relates
to the business as added value. Also, human resource is a key factor for the busines:
Company always improves the surrounding and working conditions fer twetter quality of Ii
draw full potential of the employees. The employees are also provided with opportuniti
develop their skills. The policy and regulation in accordance with the principles of fund
rights have been established as follows:

(3 The Company strictly abides by human rights principle by providing know
understanding in human rights to employees as part of the operation in the Company, as v
any businesses that violate human rights.

(2Employees atleverynust thoroughly understand the law concerning with their d
and responsibilities and strictly comply with the governmental laws and regulations. Er
consult with their supervisors and/or related law consultaeros. aiDy vt ielphgdodn
proceed alone.

(3Employees traveling to work overseas should study laws, traditions, and cu
country of destination prior to the trip in order to ensure that overseas business undertal
illegal or copt@the traditions and culture of the country of destination.

(4Yhe Company shall uphold fairness and sincerity upon engaging in managem
salary, wages, benefits, and employment terms without favoritism. Faeroed labors and ct
tolerated. The Company shall support all employees with equal opportunity and provide
pleasant working environment. Additionally, the Company shall comply with the Labor P
Thai Labor Standards, includicdpotbemne lsggulations.



Equitable Treatment
to Workforce



Equitable Treatment to Workforce

(1rhe Company always operates with equitable treatment to its workforce. Intl
Company never had any disputes withatsvewsdorcitydotiows the labor law.

(2)The Company provides wages and salaries at no less than the rate requir
Compensations to managers and employees are considered based on skills, experien
of each individual. Sljustioteat is also regularly made according to the economy.

(3rhe Company also never ceases to improve the working environment. Events
held to promote good relationship among employees, such as, New Year activities, four

(4Yhe Benefit Committee is established to ensure proper benefits as required by
inspire morale. Safety in workplace is focused, with related trainings regularly held.
environment is ensured with regular water and@eegrglgixmurith. In 2015, no accident
has been occurred for three consecutive years.

(5Pther policy and guidelines concerning equitable treatment to workforce, incl
activities are disclosed in this Annual RepAC pagej14swc ¢ OGI d mpk _r gm




Responsibilities
toward Consumers



Responsibilities toward Consumers

A customer relation sector has been established to engage with customers an
dccb™ ai Ogl Omp b c ph®pradists &nd sepice® asay thenpkoduptighq
npmacgqOgqO _ju_wqO cgleOgknpmtcbO_aamp
cost. Moreover, business is conducted fairly. The policy and regulatilanwegarding this m:

(1) The Company shall produce products or services that are safe and reliable
f pkOr mOrfcOamlgskcpqyUOfc jrf,

(2rhe Company shall safeguard customer information and shall not forward any
ugrfmsr OasqgrmkcpyUgOaml qcl r,

(3rh&€Company shall disclose correct and adequate information concerning its p
considering the health and good living of the consumers such as hype or exaggeratio
correct information on product label, easy to read arshtetgdenstanctjgnadusiell as
instruction on sanitary disposal of the product

(4)rhe Company shall encourage the consumers and manufacturers to use pi
services that are concerned and care about environment and society.

(5)'he Companydskalbp its products and services for the benefit of the organiz.
together with bringing the community of consumers to become a society full of good peo
and moral which shall develop further toward sustainability.

(6)The Companyopleadite on free competition and play by the rules. It shall ne
slanderously attack competitors without reasonable evidence.

(7)The Company shall cooperate with competitors for the benefit of the consun
cooperation shall not involvenogioly sshraring of revenue and market, deterioration of proc
guality, and readjustment of price and service that would adversely affect overall cor
personnel of the Company shall engage with competitors or theidsaiesmgel with care w
mpOpctc _jgleO | wOAmkn _ | wygOgcapcr Or mOa

(8)The Company shall select its business partners by considering the compe
experience of the business partners, their financial status, reputation, history on their wi
ce jOa_qcq*0O sqglcqgOn_prlcpgUOamkn | w

/N /N



Environmental Protection
and Preservation
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Environmental Protection and Preservation

The Company operates with awareness of environmerpabtespamgsibility trying tc
preserve the environment in all action undertaken in the business operation in order to
| mOaml gqcosclrg_jOgkn _ _ar Ougjj OmaaspOdpm

ZEnvironmental Responsibility Policies and Guidelines

(DAl exaetives and employees shall operate with quality @énagement syst
occupational health and safety, and environment as it optimizes efficiency and effective
interest of the Company.

(2Executives and employees must adheenpieamteevikhiaws, policies and
regulations concerning quality standard of occupational health and safety, and environn

(3rhe Company shall undertake any measures to control and prevent loss from:
physical accident, loss orgtapetye eécurity breach, wrong procedure and operation err
ucjj O _qOk _glr _gl OumpigleOcltgpmlkclrOr
duty to report accidents by strictly following established protocol.

(4rhe Comall establish an emergency control and prevention plan for all wor
~gOucjjO gqgO | Ompe Il gx _rgml UgOckcpecl av
situations that may occur. Moreover, the Company shall dtsootinelectadis firajparation
may cause the business suspension, damage to the reputation and image of the organi

(5)The Company shall publicize and communicate in order to convey knowle
understanding to the employees and stakeholdess edmpulatibaspgirocedures and
cautions concerning quality, safety and occupational health in order to bring into practic
without any harm to health, properties and environment.

(6)The Company shall promote and create auwasdagsaraf quelipational
fc jrfO I bOg_dcrwOrmO cO _nnjgcbOr mOckn

(7)rhe Company shall provide training for employees and assign supervisors w
responsibility of managing and overseeing the operatgon anth guwsissafpracyce
always.

(8)The Company shall improve standards of safety and environment to an int
standard for better quality of working life and environment.

(9The Company is fully and continually committed tocsitplirabe syl resp
of quality, safety and occupational health and safety, and environment. The Company
importance of environment, safety of stakeholders and social responsibility activities and



Ay N/ L.

the natural resourcdey ifooa sustainable development of living standards in the commt
accordance with the principles of sustainable development.

ZActivities for Environment in the Past Year

9 Every coal mining project must operate according to the mine plan and
environmental impact analysis and study that must be approved by relevant governn
The mine site rehabilitation and improvement are also carried out and completed
improve environmental surro(gchisystamdand returnsefulsstate. Mine site
rehabilitation and improvement was carried out by plantation of trees with conserva
land utilization and improvement for agriculture, water reservoirs, residence, etc. In z
Harita Indonesia antliRiB. Riagma, subsidiary companies conducting coal mining bus
Indonesia, have received the following awards for their continuous good env
management.

9 PT. Lanna Harita Indonesia and PT. Singlurus Pratama haveshecgived Green Ra
Environmental Management from the Governor of East Kalimantan, Indonesia for tht
years (22035) for its good environmental management according to regulations.

Piagam Penghargaan
GUBERNUR KALIMANTAN TIMUR
MENETAPKAN PERINGKAT :
HIJAU

KEPADA :
PT. LANNA HARITA INDONESIA

Program Penilaian Peringkat Kinerja Perusahaan
Dalam Pengelolaan Lingkungan Hidup Periode Tahun 2014 - 2015

Samarinda, S5 Juni 2015

Dr. H, AWANG FAROEK ISHAK




9 PT. Lanna Harita Indonesia has rectvétkédllerR&mgronmental Management
from the Ministry of Environment of Indonesia for three gy dotives yeag (2013
environmental management according to regulations.

KEMENTERIAN LINGK! IDUP DAN KEHUTANAN

MENGANUGERAHKAN PENGHARGAAN
PROGRAM PENILAIAN PERINGKAT KINERJA PERUSAHAAN

DALAM PENGELOLAAN LINGKUNGAN HIDUP

PERINGKAT

BIRU

KEPADA

PERIODE 2014 - 2015

1 PT. Lanna Harita Indonesia has receivaid Broire/i@ariifental Management
from Directorate General of Mineral and Coal of Indonesia in year 2015 for its good
management according to regulations.

$ ) KEMENTERIAN ENERGI DAN SUMBER DAYA MINERAL

)

PT Lanna Harita Indonesia




9 PT. Singlurus Pratama has received Siksvilartikrast kdanagement from
Directorate General of Mineral and Coal of Indonesia in year 2015 for its good e
management according to regulations.

1 The Ayutthaya Coal Distribution Center in AyutthayepPratondeas chnmmedtic

out measures concerning the environment as well. In order to prevent dust pollutior
been planted as wind barriepseasur@iglater spray system has been set up to constan
spray water around coal stdukplileg evatls. The sediment from waste water is contain
and not released to the public river. Coal trucks are ensured to have complete cover
wheels are washed before entering public road. Additionally, air ariel water quality al
yearly. In order to contain the dust more effectively, a close system of large silo
constructed for coal storage. Regular environmental related activities conducted by
Coal Distribution Center are as follows.



(1)The clesgstem coal silos and production facility operate compliantly and signi
reduce generated dust. -SherB8@) concrete parking lots are sufficient for client witr
good traffic management.

(2)The Company arrangeslgnadiity measurement of air, noise, and surface water ¢
follows:

(2.I)he results of air measurement in 2015 are in compliance with the Announ
the National Environment Committee, Issue 24 (2004).

(2.2) The resulthofi2eargeise measurem@# (ir) and maximum noise
(lma) in 2015 are in compliance with the Announcement of the National Environment
Issue 15 (1997), in whith hineuhgl,are not more than 70 and 115 decibel respectively.

\ GEaEY 0/ /A N



(2.3) The results of the analysis of surface water quality in 2015 are in complial
Announcement of the National Committee, Issue 8 (1994) issued under the Enha
Conservation of National Environmental Quality Act Bd-tR2& 3fn41i80a) soriacen
water type 4.

(3) The Company realizes the importance of tree planting and caring in the Ayt
Distribution Center as it is wind barrier and suppresses dust from spreading into publ




(4)rhe Company has constructed sediment treatment system in the Ayutthaya Coa
Center in order to prevent sediment from being discharged to public waterways. The
are scattered across the area in order to collectader) wégh Sodladeswrain and
water used for sprinkle on stockpile for dust suppression. The collected water is tt
sedimentary ponds. Once the process is over, the water is brought back to use with
minimize waste and sate¥ tlesources.

(5) The Company has constructed two wheel wash facilities at Ayutthaya Coal Dist
which departing coal trucks are required to pass through before entering public roa
debris and other problemshisatutiayublic transportation.




